
POSITION ANNOUNCEMENT: Spanish Language Teacher and Chair of the 
Romance Languages Department (Brooklyn, New York) 

 
Saint Ann’s School seeks a Spanish Teacher and Chair of the Romance Languages Department 
beginning with the 2026-27 school year to plan and teach Spanish language lessons to various groups 
and language levels from grades 7 to 12.  
 

ABOUT SAINT ANN’S SCHOOL 
 
Since its founding in 1965, Saint Ann’s has embraced a commitment to education for its own sake, 
oriented to the capacities of each individual student and free of the encumbrances of formal grading, 
prizes, and rankings. At the same time, we are unabashedly committed to excellence in all that we do. 
With a faculty and staff numbering close to 400, and approximately 1100 students, Saint Ann’s is 
among the largest and most selective independent schools in New York City. The lives of our 
graduates speak powerfully to the potential of an education based on these principles to ignite a love 
of learning and sustain creative energy in every field of endeavor. We accomplish this by bringing 
together talented teachers with creative and motivated students. Saint Ann’s is committed to 
centering anti-racism in the life of the school. Seeking to create a community rooted in trust and 
equity, we invite each other to take risks, pursue knowledge, and celebrate growth. 
 

RESPONSIBILITIES 
 

●​ Develop class materials tailored to students’ needs and learning styles.  
●​ Introduce and practice vocabulary and colloquial expressions with students taking into 

consideration their sociolinguistic factors such as class, race, gender, religion, and age.  
●​ Assign homework, assess and record students’ performance, and provide feedback after 

quizzes.   
●​ Hold meetings with students, Division Heads and Grade Deans to check in on student 

progress. Supervise and mentor new teachers.  
●​ Draft and proofread anecdotal reports and checklist of new teachers.  
●​ Evaluate department members by drafting periodic evaluations based on classroom visits and 

conversations with Division Heads, Dean of Faculty, and the teacher being evaluated.  



 
●​ Engage in curriculum design, including leading and/or supervising the department’s efforts to 

develop curriculum.  
●​ Determine the scope and sequence of the romance languages curriculum.  
●​ Hold weekly department meetings to discuss curricular goals, review methodology, and 

address other matters of department-wide interest.  
●​ Collect teaching requests from department members, assign classes to teachers, track teacher 

attendance, coordinate department events such as concerts, readings, contests, performances 
and field trips.  

●​ Research new pedagogical materials for classroom instruction and keep up with pedagogical 
development in language education for middle and high school.  

●​ Advise students and parents about Summer Programs in Spanish-speaking countries.  
●​ Advise new and veteran teachers on professional development opportunities (conferences, 

seminars, and workshops).  
●​ Work with the program office to schedule classes, assign rooms, and determine the number of 

sections for each class.  
●​ Manage daily operations and logistics using Google Suite and Veracross software. 

 
PERSONAL AND PROFESSIONAL REQUIREMENTS 

  
●​ Bachelor’s degree in Latin-American, Iberian and Latino Cultures, or Spanish Language.  
●​ Twelve months of experience as a Spanish teacher, adjunct professor in Spanish, teaching 

adjunct, or graduate teaching fellow or assistant. 
●​ Six months of experience developing course syllabus or curriculum and instructional or 

class materials, assessing students’ performance through quizzes and drafting periodic 
evaluations. 

●​ Six months of experience working with students of different ages, levels of proficiency, and 
learning styles. 

●​ Three credits of college coursework in Critical Pedagogy and Language Learning. 
●​ Three credits of college coursework in Sociolinguistics Perspectives of Language Bilingualism. 

 

COMPENSATION​
 ​ ​ ​ ​ ​ ​ ​  

 



 
This is a full time, exempt faculty position with a competitive compensation package including 
benefits. Annualized salary of $106,860. ​
 

TO APPLY 
​
Interested candidates should submit their cover letter and resume to this link. Candidates who 
identify as members of historically underrepresented groups are strongly encouraged to apply. 
Anticipated start date of mid-August, 2026. The position is open until filled.​  
 
​ ​  

NOTICE OF NONDISCRIMINATORY POLICY​
 

Saint Ann’s School hires employees of any race, color, religion, creed, gender, disability, national or 
ethnic origin, sexual orientation or any other category protected by applicable federal, state or local 
law, to all the rights privileges, programs, and activities generally accorded or made available to 
employees at the School. The School does not discriminate on the basis of race, color, religion, creed, 
gender (which includes a person’s actual or perceived sex, as well as gender identity and expression), 
age, marital status, disability, national or ethnic origin, sexual orientation, familial status, predisposing 
genetic characteristics, actual or perceived domestic violence victim status, unemployment status, 
caregiver status or any other category protected by applicable federal, state or local law, in carrying on 
its educational activities or in administration of its educational policies, admissions policies, 
employment policies, financial aid programs, and athletic and other school administered programs. 

 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSeG2Vf6cexRizmaAlZhFacYgwbmvdsG2EF9IYAmQw2YxhU2Fg/viewform?usp=header

